
Careers Implementation Plan King Edward VI Camp Hill Boys 2018-2019

Target - To deliver an ongoing programme of careers and work related learning activity from years 7 to 13

Strategy of Careers program

The vision of the Career Program as laid out in the Careers Policy is

To inspire, inform and tailor advice to our pupils to enable them to make the best-informed careers decisions using their skills, qualifications, interests and
talents to reach their full potential.

1. To start a rolling program of Careers Education from Year 7-11 to enable to following messages to be embedded from earlier than previously done,
thereby increasing the status of careers lesson messages and events within the eyes of the pupils who presently do not value non-academic lessons

2. We would like our pupils to be aware of occupations and careers that are not the familiar vocational ones of doctors, engineers and accountants

3. To decrease the anxiety of having to choose a vocation so early by encouraging the idea of developing a transferable skill set and exploring the
possibility of portfolio careers

4. Pupils should feel more confident and justified into making their own career decisions and be less pressured into following STEM A levels and be
encouraged to continue with subjects that they enjoy and are talented at – thereby increasing uptake of subjects such as Music, Art and English

5. For our pupils to be aware of Labour Market Information about the future. We want our pupils to be fit for the future of the workplace and educate
them to be able to meet their potential in this rapidly changing environment

6. To enable them to recognise and value that certain skills and personality characteristics are sought after by employers beyond qualifications.

7. To celebrate non-academic talents and attributes and understand that these attributes will give them unique characteristics which will make them
stand out from other pupils when they compete for jobs or highly competitive courses

8. To understand that there are viable, high status and rewarding alternatives to University Higher Education

9. To meet a range of professional people and learning about their varied routes to enjoyable and fulfilling careers and for every pupil in year 11 to
experience the working environment

10. To match our program to the Gatsby Benchmarks and evidence the quality of our careers provision.



Year
Group

Who is
delivering

Activity 2018/2019 Aims

Year 13

External
partner

Interview skills training 4 half day interview skills workshops

● Law and Business Applications – delivered by University of Warwick
Law School

● Russell Group university admissions led session 28 Sept 2018

● Oxford school liaison led session to run on 15 October 2018

● A Degree Apprenticeship /Graduate recruitment expert

We hosted a paid for 4th workshop on 15 November 2018 for medicine
applicants using
The Medic Portal (this was paid for by a the bursary for FSM pupils)

Gatsby benchmark 2, 3,  5 & 7

To prepare pupils for impending University interviews and
apprenticeship / job interviews in the future.
To provide an opportunity to both learn and practice interview
skills.
To run the sessions at no cost to the school wherever possible.

Year 13

External
partners

Mock interviews To give pupils practical experience of a panel interview prior to
university interviews.
To give any pupils aiming for degree apprenticeships the
opportunity to gain interview practice.
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We recruited 35 volunteer interviewers who interviewed 77 pupils over
two evenings

Gatsby Benchmark 2, 3,  5 & 8

To provide an opportunity to receive feedback and reflect on
performance.

To give pupils the opportunity to complete an online application
form.

To provide an opportunity for parents, friends of the school and
interested professionals to take part in the careers programme
and raise the profile of the Careers Department.
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Year 12

External
partner

Higher Education Careers Fair

This event was run in conjunction with the Girls School in March 2020

What University Live What Career Live Fair at the NEC in February
2019

Gatsby benchmark 7 & 5

Apprentice and Higher Education

Character and Virtue lesson external speakers Career’s talks

18 speakers talked on 4 days

To help students who had

no idea what they wanted to do in the future decide, what career
or what University course to do.

To provide the students with the opportunity to meet
professional people in a wide variety of job sectors
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Gatsby Benchmarks 2 and 5

Year 12

External
partner

Personal Career Interviews

Gatsby benchmark 8

To provide targeted pupils and those who request a further
interview with the opportunity to discuss their career plans with
an independent qualified careers adviser during the autumn
term. Targeted pupils include:

All pupils who joined sixth form from other schools.

Pupils with SEND

Pupil Premium students.

Any remaining interviews to were offered on a ‘first come, first
served ‘basis.

Year 12
and 13

External
partner

Work experience

Gatsby Benchmark 5 & 6

To support pupils to find and apply for work experience
placements to be undertaken where feasible during school
holidays

To ensure that the Careers Department is made aware of every
placement taken during term time and that it has been approved
by DAW and health and safety checked prior to commencement.

Year 12

Staff

Induction Day ● To provide pupils with a taste of what coming to sixth
form will be like.
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External
partners

● To encourage new students to integrate with existing
Camp Hill Boys.

Year 11

Staff

Careers Lessons and work experience out comes

Higher Education or Apprentiship options +16 & +18

Gatsby Benchmark 2, 3, 6, & 7

● To introduce work related learning themes and
employability skills.

● To introduce and make pupils aware of the importance of
work experience.

● To provide opportunities for pupils to practice skills
including writing a CV and cover letter, completing
application forms, researching employers.

● To provide a format in which pupils can record their work
relate skills.

● To aim them in their choice of A level or Further
Education and Apprentices at 6 th form

Year 11

External
partner

Careers Interviews

Pupils and Parents

● To provide every pupil in year 11 with the opportunity to
discuss their career plans with an independent, trained
careers adviser.

● To ensure pupils with the greatest need are seen first in
the schedule.

● To ensure specialist careers advice is available for
statemented pupils and those with additional needs who
require it.
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Gatsby Benchmark 3 & 8

Year 11

Staff and
external
partners

Work Experience Conference

Gatsby Benchmark  5

● To brief students before placements commence on what
is expected of them during their work placement.

● Issue log books and raise awareness of the importance
of recording and reflecting on their experience.

● To inform pupils of arrangements for year 12 induction
day.

● To introduce sixth form Volunteering and the Lion’s
Award.,

● To raise awareness of the importance of work
experience from an employers and an HE institution’s
perspective

Year 11 Work Experience after GCSE exams ● To provide students with first hand experience of a real
workplace.
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External
partners

Gatsby Benchmark 5& 6

● To encourage the development of employability skills
including;

Communication

Team work

Leadership

Problem solving

Initiative

Enterprise

Planning and organising

Reflective practice.

German
students

External
partners

Work experience in January

Gatsby Benchmark 6

To place a maximum of 20 students in a work experience
placement which will give them an opportunity to develop
employability skills and improve their English speaking skills.
To continue to foster the relationship between KEVICHB and
Schule am Reid.

Year 10

Staff
External
Partners

Three career lessons

Lesson aims are
• Personal Branding - how they project themselves to the

world is vital
• Fear of failure – demonstrating resilience, ability to change

misfortune into a new perspective
• Labour market and future proofing their career
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A Careers Detective event

Two Enterprise interactive games based on business and the stock
market

Gatsby Bench Mark 2, 5 & 7

• Success is not just about academic success. They need
skills to succeed in a changing world – they have to
recognise them and collect the evidence

Outside speakers to come in to talk about different career
sectors

o The gap year and how useful if could be – why
they need to plan it now

o Preparing for the Higher Education Oxbridge
o Careers in Medical physics/Engineering  at the

QE
o Higher degree apprentices at IBM

Career Detective event – pupils interview the professionals to
find out what job they do

Year 9

External
partner

Year 9 STEM day – The Chocolate Challenge

1 day ‘off timetable’ event consisting of small group activities to create
roles within a business, develop and cost a new brand of confectionary
and devise a marketing strategy.

Gatsby Bench Mark 5

To encourage entrepreneurial skills including:
● Critical and creative thinking,

● Teamwork,

● Leadership,

● Financial management.

● Resource planning.

● Practical skills.
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Year 9

Staff Four lessons delivered in PSHE for staff to deliver

Gatsby  Benchmark 3 & 7

A new set of resources has been produced for the teachers by
DAW based on the following

Lesson 1: The skills.

How do your skills contribute to everyday school life?

How your skills can be developed to fulfil your ambitions
at school and beyond?

How can we turn our failure’s into success

Lesson 2: Personality types and your future

See how your personal and social skills connect up to
the world

● Lesson 3-4 researching GCSE options To continue to
use the ‘Library treasure hunt’ as a means to familiarise
boys with the contents of the school careers library. In
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addition Which University and other Higher Education
sites are suggested as more appropriate to our pupils

● To encourage the pupils to investigate career options
prior to choosing GCSE options using Career
Investigator software.

● To improve students ability to identify reliable sources of
careers information and to gain experience of using sites
such as Career Pilot/Buzz Quiz, Unifrog

Year 8

Staff

Six lessons to be delivered in Autumn/Winter half term to coincide with
the NHS competitions and visit to QE in March

Gatsby Benchmark 5

1. Bright Futures

Learners consider where they want to be in the next 10 years
by creating both short term and long term targets to help
with them with their future career choices.

2. Who Made it? Hidden professions – Jobs they never knew

existed

3. Future Careers Learners consider the way in which a

degree/apprentices contributes to both society and their

own lives.

4. Market forces : Looking at the specific job sectors

highlighted to be in shortage in the future
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Year 8

Staff

External
partner

NHS Careers Competition

Two lessons PSHE

DAW to supply all material for staff to deliver

CPD will be provided to ensure the staff are trained.

Half Day visit to QE HealthCare showcase day

Gatsby BenchMark 5 & 6

.

5-7. Step into the NHS competition To improve the
understanding of jobs within the Health Sector other than
Medicine

All of Y8 will visit the NHS Careers show at the QE in March
after this lesson

Year 8

External
Partner

A Day in Politics

Will use Skillbuilder framework

Gatsby Benchmark 5

To highlight Careers in Arts Sectors

To enhance skills in the area of debate, teamwork,
communication, persuasion

To understand the democratic process of Government in GB
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Year 7

Skillsbuilder software

Careers lessons in PSHE

Gatsby benchmark 4 STEM

• Get a better sense of themselves

• Start to understand what non-academic skills are

To think more creatively about what they could do with their lives
Lesson 1 -3
Team building and skills for success
Based on a Myer Briggs quiz The Buzz quiz which allocates
each personality type to an animal – to build the perfect team
Team building to solve a problem. Groups are given problems to
solve and time to reflect on how they performed as individual
and a team.
.
Lesson 4-8

Based on the film the Martian
● Watch the film and find the 12 scientific ideas that the

Martian used to get off Mars

● Write down all the different jobs people did in the film

● Choose a job and write a career profile

● Present it to the class

● The winning pair win the book The Martian

● Marking criteria given

• CPD and resources given to all teachers
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September 2018-2019 targets

DAW targets

1. To develop new lesson plans and resource material for all lessons Y7-11 to match the overall strategy as set out above

2. To run CPD sessions with all staff delivering careers lessons to enable then to deliver the lesson objectives, carry out evaluations and meet all Gatsby
Benchmark requirements.

3. To liaise with the Head of PSHE to coordinate the staff to deliver of the lessons at the appropriate time of year

4. To complete the CDI Diploma in Careers Leadership.

September 2019-2020 targets

1. To continue to develop and update lesson plans and resource materials for Y7-Y11 to match the strategy as set out above

2. To ensure that the website has Career’s information on Subject Specific content (Gatsby Benchmark 4)

3. To make use of the UNIFROG software for Y11 initially then Y9 and Y10 for help with transitional stages and Gatsbey Benchmark 2, 3 & 7

4. To increase the communication with parents about careers information e.g. trial the Y10 Careers and sixth form information evening

5. To make an OFSTED box with all the relevant documents in one place.
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6. To try and evaluate all events this year
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